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Chief Medical Officer 
 

Children’s Health Ireland 
Job Specification and Terms & Conditions 

 

Job Title Chief Medical Officer 

Campaign 

Reference 

CMO.CHI.10.2020 

Closing Date Friday, 18th December 2020 at 5pm 

Hours Children’s Health Ireland are seeking to fill the Chief Medical Officer (CMO) post on a 5 year, 

whole time specified purpose contract of employment. 
 

He/she, if required, can practice in one of the children’s hospitals for up to 20% of their time 

and will report to the relevant CD in keeping with clinical governance arrangements. 

Location of Post Children’s Health Ireland (CHI), comprises of the three children’s hospitals at CHI at Tallaght, 

Dublin 24, CHI at Crumlin, Dublin 12, CHI at Temple Street, Dublin 1 and the Paediatric 

Outpatients and Urgent Care Centre, CHI at Connolly Hospital, Dublin 15. The new OPD and 

UCC in Tallaght is due to open in 2021. 
 

CHI’s Programme Office, CHI at Herberton is located in Rialto, Dublin 8 adjacent to the capital 

build of the new children’s hospital which is on the campus shared with St James’s Hospital. 
 

This post has a cross-city remit and will be across all CHI locations. 

Context / 

Background 

Children’s Health Ireland (CHI) operates as a single service across the existing Dublin children’s 

hospitals, Crumlin, Temple Street and Tallaght. Also, the paediatric outpatients and urgent care 

centres, Connolly which opened in July 2019 and Tallaght which is due to open in 2021. CHI 

governs and operates local paediatric services for the Greater Dublin Area and all national 

paediatric specialist services, some of which are on an all-island basis update this with the latest 

version. 

 Just under 25% of our population are children under 18 years of age. It was estimated in 

2016 that 16% of our children have a chronic disease, such as, diabetes, allergies and 

asthma and this was increasing. 2% are acutely ill or have complex and multiple care needs 

requiring national services. 

 CHI currently has a staff of 4,150 delivering care annually to 334,500 children, young 

people and their families through 39 clinical specialities and 442 in-patient & day care beds. 

 2019 activity: In-patients 24,500; Day cases 33,500; Outpatients 147,500; ED 129,000. 
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Ireland will have a world class new children’s hospital that is purpose built to deliver the best 

care and treatments that are available for future generations to come. 

 

The new children’s hospital, when open will bring together the three children’s hospitals into 

a world class building on a campus shared with St James’s Hospital.  This will be a leading 

campus in healthcare and research in Ireland, a leading adult teaching hospital, a children’s 

hospital and in time, a new maternity hospital, when the Coombe Women and Infants 

University Hospital is relocated on the campus. 

 

CHI is leading on the clinical and operational transformation on how children’s healthcare will 

be delivered in the future to deliver better, safer and more sustainable healthcare in the future.  

The new hospital is planned as the first ‘Digital Hospital’ in the system with the implementation 

of an Electronic Healthcare Record, as well as, other evidence based standards, such as, 100% 

single rooms. 

 

Children’s Hospital Programme is a major programme of work led by CHI, focused on 

transformative service change to enhance services for children, young people and their 

families, to integrate the three existing hospitals, while maintaining existing and new services, 

ensuring patient safety and quality until transition is complete. 

 

For further information about CHI, check out our recruitment website www.CHI.jobs 

Reporting 

Arrangements 

The Chief Medical Officer will report directly to the Chief Executive of Children’s Health Ireland 
and will be a member of the Executive Team. 

Key Working 

Relationships 

The Chief Medical Officer will have a key working relationship with: 

 Chief Director of Nursing. 
 Director of Quality, Safety and Risk Management. 
 Clinical Directors. 
 Chief Operations Officer. 
 Chief Finance Officer. 
 Director of Human Resources. 
 Chief Information Officer. 
 Chief Academic Officer. 
 Chief Commissioning Officer. 
 Chair Joint Medical Board. 
 Key external stakeholders, such as, Clinical Leads, Paediatric Clinical Programme, Chief 

Clinical Officer, HSE and CMO, DoH. 

http://www.chi.jobs/
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Scope of the 

Role 

The CMO is a medical/clinical and professional leadership role on the CHI Executive and if 
required, can have a service remit of up to 0.2 WTE in a Consultant post within Children’s 
Health Ireland. 

It is an organisation-wide role with professional accountability through the CHI Chief Executive 
to the CHI board for medical standards for services provided in CHI. 

The role will support the integration of previously independently governed entities to a single 

entity - CHI with a focus on services not sites and the support the transformation of paediatric 

services in accordance with CHI’s Strategic Statement and the National Model of Care for 

Paediatric Healthcare. 

Purpose of the 

Role 

The CMO role is designed to provide assurance on medical professional and clinical standards. 

The CMO is the lead role in clinical leadership and compliance, developing and mandating 

implementation of medical professional policies, standards, practices and procedures. The 

CMO is a key member of the CHI Executive role in shaping organisational culture and strategic 

vision. Advocates for patients at the highest level within CHI and externally. 

The CMO represents the CHI externally, developing relationships nationally and internationally 

with other hospitals and health systems, and acts in an ambassador role as the clinical 

spokesperson for CHI. 

Principal Duties 

and 

Responsibilities 

Leadership: 

 Work as a dynamic, innovative leader using a positive, strong influencing style to provide 
visionary leadership to the Medical workforce, all senior clinicians and HSCPs and Clinical 
Support Services. 

 Work closely with the Clinical Directors, Director of Quality, Safety and Risk Management 
and Chief Director of Nursing to shape the vision and strategies for developing and 
transforming clinical practice throughout CHI, including the strategic vision for clinical 
governance to ensure high quality safe, personal and effective care is consistently 
delivered. 

 Aligned to the clinical strategy in the CHI Service Blueprints, set the ambition for clinical 
standards across CHI and provide leadership in relation to clinical governance and risk. 

 In conjunction with Clinical Directors, develop effective clinical leadership across all levels, 
services and sites, ensuring the medical workforce are highly motivated and responsive to 
the needs of staff, patients and the public. 

 To provide confidential support for individual clinicians to seek guidance and advice on 
professional matters. 

 Provide leadership towards the attainment of hospital licensing for areas not already 
covered and drive required leadership in organisational processes, such as Accreditation 
and/or Licensing. 
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 Act as a champion to the medical workforce in the transition and adoption of the Clinical 
Directorate structure and other organisational developments. 

 Foster senior level collaboration and engagement to influence and develop organisation-
wide collaboration, service alignment and development and the promotion of common 
ways of managing and working in Clinical Directorates. 

 Support Clinical Directors and the Chief Operating Officer to facilitate CHI inter-hospital 
solutions and service developments on a planned and responsive basis. 

 Be part of the CHI Executive on-call Rota. 

Clinical Governance: 

 Work with the Clinical Directors, Chief Director of Nursing, Director of Quality, Safety and 
Risk Management, other management leads and with existing clinical leadership teams 
across the organisation to provide assurance to the CHI Board in respect of clinical 
standards, professionalism, clinical governance, quality and patient safety. 

 Work with the Clinical Directorate, Director of HR and the Director of Quality, Safety and 
Risk Management to influence and foster cross city clinical ways of working and build 
medical capability and safety culture across the organisation. 

 Ensure that all statutory, other legal and extern mandated clinical policies and procedures 
are affected in and across the organisation and provide full assurance thereon. 

 Co-design the overall framework to monitor the delivery of high-quality, safe patient care 
at all levels and on all sites across CHI, in partnership with the Director of Quality, Safety 
and Risk Management and Chief Director of Nursing. 

 Work closely with executive colleagues to develop and communicate the strategic vision 
for quality and patient safety and clinical governance, galvanizing and supporting staff in 
promoting CHI’s commitment to these strategic priorities. 

 Work in partnership with the Chief Director of Nursing, and the Director of Quality, Safety 
and Risk Management to ensure that within each clinical area, effective and sustainable 
systems and processes are established to enable the delivery of the clinical governance 
agenda. 

 Assure the CHG Board, in partnership with the Director of Quality, Safety and Risk 
Management, in all aspects of quality, patient safety, governance and clinical risk ensuring 
any exceptions are reported and that recommended actions are fully implemented and 
appropriately reviewed to ensure compliance. 

Medical Professionalism, Training, Education and Research: 

 Set the vision for professional development for all medical practice within CHI, ensuring 
clinical standards, working practices and performance are in line with the aspirations of a 
leading edge, learning organisation. 

 Interface with colleges on training for NCHDs and their requirements, to include 
infrastructural matters and any learning opportunities within specialties to ensure all sites 
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are approved by the relevant training bodes as recognized sites for BST and HST training 
sites. 

 Provide an overall framework through which medical training and development can be 
implemented within the Clinical Directorates, in collaboration with the Academic Lead 
(future Chief Academic Officer) and Education Lead and in accordance with the (proposed) 
Paediatric Academic Health Sciences Centre/Network. 

 Provide a process for trainees having issues or difficulties to go to the CMO for advice and 
guidance. 

 Support the Clinical Directors, as the point of escalation, to challenge and manage poor 
practice in all areas including clinical quality, patient experience and operational 
ineffectiveness and put remedial actions in place to ensure and evidence improvement and 
demonstrate that quality and safety are of the utmost priority in the daily operation of the 
organisation. 

 Promote awareness of and anticipate ethically challenging clinical scenarios and develop 
robust and contemporary processes to address and support all members of the 
interdisciplinary team in these ethically challenging circumstances. 

 Represent CHI externally in pertinent national and international forums, foster links with 
the HSE CCO and other medical leaders across the Irish healthcare system, develop 
reciprocal training programmes with other world class children’s hospitals, and explore 
income generation opportunities with international partnerships with other health 
systems. 

 Manage and discharge organisational relationships with medical training, certification and 
accrediting bodies, in collaboration with the Academic Lead (future the Chief Academic 
Officer) and Education Lead. 

 Work in collaboration with the Academic Lead (future the Chief Academic Officer) 
Education Lead, Chief Director of Nursing, HSCP Lead and the Director of Research and 
Innovation to develop and implement innovative clinical education and research 
programmes in CHI as part of the Paediatric Academic Health Sciences Centre/Network. 

 Work in collaboration with the Chief Information Officer, the Chief Medical Information 
Officer, the Chief Nursing Informatics Officer and other informatics leads in the 
development of CHI as a “digital hospital” using IT solutions to realise the vision of a data 
driven organization. 

 Provide medical advisory support and assistance to Clinical Directors. 

Communications and working relationships: 

 Establish and maintain regular and effective dialogue with consultants and other medical 
staff, through the establishment of appropriate group-wide communication networks and 
mechanisms. 
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 Provide medical direction, coaching and oversight to each of the Clinical Directors, offering 
expertise and leadership to build overall medical capability and ensure the delivery of 
affordable quality healthcare services. 

 Ensure that the medical workforce is actively engaged in the development of services and 
clinical policy and protocols. 

 Support the Paediatric Network Lead through engagement, where required, with medical 
leaders across the healthcare system and HSE management and to support Clinical 
Directorates in effective network working across paediatric services in accordance with the 
National Model of Care for Paediatric Healthcare Services. 

 Contribute to effective communications within CHI and with external stakeholders 
including the external media in relation to professional, clinical and other issues. 

 Provide public leadership and communications to support staff morale and public 
confidence to the population served by CHI. 

 Where appropriate, support and champion efforts to facilitate fundraising and 
philanthropic efforts for CHI with its foundation, Children’s Health Foundation. 

The above is not intended to be a comprehensive list of all duties involved and consequently, the post 

holder may be required to perform other duties as appropriate to the post, which may be assigned to 

them from time to time and to contribute to the development of the post while in office. 

Professionalism 
at CHI 

 

“Professionalism” at CHI involves forming values and 

developing behaviours and attitudes which foster 

professional relationships, promote public trust and 

enhance patient safety. 

Medicine is a profession in which a doctor’s knowledge, 

clinical skills and judgement are put in service for the 

benefit of human health. This purpose is realised 

through a partnership between patient and doctor, one 

based on mutual respect, individual responsibility and 

appropriate accountability. 

Medical students and doctors should be committed to 

compassion, effective communication, integrity and 

honesty, working in partnership with the wider 

healthcare team/s, advocacy, ethical practice, 

altruism/selflessness, reflective practice that promotes 

continuous improvement, evidence based practice, 

cultural sensitivity and self-care, all culminating in 

improved child/patient centred service too. 

These commitments aspire to excellence, professional 

identity formation and leadership.“ 
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Our Values Our values reflect what we all believe will make the most positive difference to the care we 

offer and to the way we work with one another. 

By ‘living our values’ we will develop our organisation, our people, and continue to improve 

the quality of the patient experience in everything we do. 

 

The post holder will be expected to embody these values and enable them across the 

organisation. 

 

 

 

 

The children and families in our care are at the centre of 

everything we do. We are: 

o Accountable for our patients’ safety 

o Great team members 

o Passionate about our purpose 

  

We care about our patients, their families and our 

colleagues. We are: 

o Always kind 

o Aware of our impact 

o Leaders in care 

  

We provide access to the latest knowledge, innovation and 

technology for the best patient outcomes. We are: 

o Focused on developing our self and others 

o Always seeking to improve 

o Always looking for innovative solutions 
 

Skills, 

competencies 

and/or 

knowledge 

Professional Qualifications and Experience 
 

Education/Qualifications: 

 Possess full registration as a specialist in the Specialist Division of the Register of Medical 
Practitioners maintained by the Medical Council in Ireland in a paediatric related specialty 
or any sub-specialty of Paediatrics. 

 

Clinical Experience: 

 Be a medically qualified health professional with 15 years of post-medical qualification 
experience. 

 Have extensive experience gained as a Medical Leader, ideally in a Paediatric specialty; 

 Have Medical Management experience; 
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 Have knowledge and experience of clinical governance; 

 Offer evidence of inter professional working; 

 Work or have worked in the field of paediatrics. 
 

Knowledge: 

 Have leadership experience; 

 Have experience of service innovation, and development; 

 Have significant organisation change experience/managing difficult and complex change; 

 Be knowledgeable about revalidation; 

 Be a team player with experience of managing teams; 

 Have a good understanding of the health and social care management environment and 
of roles and responsibilities within it; 

 Have a good understanding of national targets and of performance management 
methodology; 

 Have strategic and business planning experience and experience of managing budgets; 

 Have experience of implementing national and statutory requirements. 
 

Skills and Abilities: 

 Demonstrate leadership and ambassadorial skills with an ability to demonstrate a flexible 
leadership style; 

 Have strong prioritisation skills with the ability to manage competing demands; 

 Have a high degree of analytical skills and report writing skills; 

 Have a track record of achievement in: 
 Clinical governance; 
 Introducing robust systems and processes; and 
 Facilitation of groups; 

 Be skilled in undertaking sensitive discussion and negotiations; 

 Have a track record of successful initiation and facilitation of strategic partnerships 
working and alliances; 

 Be able to develop an organisational culture that promotes clinical engagement in 
decision making and leading continuous change and improvement in services, 
encouraging the use of new clinical and service technologies; 

 Be able to enthuse, lead and motivate others; 

 Be a decisive leader, capable and committed to translating policy and analysis into 
practical actions; 

 Have the ability to become proficient dealing with the media; 

 Have a high level of: 
 Negotiating skills; 
 Interpersonal skills, and, 
 Communication skills; 

 Be innovative, with strong service focused approach, exceptional communication, 
interpersonal, negotiating and influencing skills; 

 Have the ability to think and act strategically and to articulate a clear sense of direction 
and vision to a wide audience; 

 Have the ability to build effective relations with a range of internal and external 
stakeholders. 

 

If required to practice as a consultant, the successful interviewee must be registered as a 

specialist in the relevant specialty on the Specialist Division of the Register of Medical 
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Practitioners maintained by the Medical Council of Ireland, within 180 days of the day of 

interview and before taking up appointment. 
 

The Chief Medical Officer must, at all times while continuing to hold office, continue to be 

registered with the Medical Council of Ireland. Documentary evidence of Medical Council 

Registration is required and must be produced annually to the Medical Administration 

Department within Children’s Health Ireland. 

Health & Safety These duties must be performed in accordance with the hospital health and safety policy. In 

carrying out these duties the employee must ensure that effective safety procedures are in 

place to comply with the Health, Safety and Welfare at Work Act. Staff must carry out their 

duties in a safe and responsible manner in line with the Hospital Policy as set out in the 

appropriate department’s safety statement, which must be read and understood. 

Quality, Risk & 

Safety 

Responsibilities 

It is the responsibility of all staff to: 

 Participate and cooperate with legislative and regulatory requirements with regard to 

Quality, Risk and Safety.  

 Participate and cooperate with the Children’s Health Ireland; Quality, Risk and Safety 

initiatives as required. 

 Participate and cooperate with internal and external evaluations of hospital structures, 

services and processes as required, including but not limited to: 

 National Standards for Safer Better Healthcare. 

 National Standards for the Prevention and Control of Healthcare Associated 

Infections. 

 HSE Standards and Recommended Practices for Healthcare Records Management. 

 HSE Standards and Recommended practices for Decontamination of Reusable 

Invasive Medical Devices (RIMD). 

 Safety audits and other audits specified by the HSE or other regulatory authorities 

 To initiate, support and implement quality improvement initiatives in their area which are 

in keeping with the organisation’s continuous quality improvement programme. 

 

It is the responsibility of all managers to ensure compliance with regulatory requirements for Quality, 

Safety and Risk within their area/department.  

Specific 

Responsibility 

for Best Practice 

in 

Hygiene 

Hygiene in healthcare is defined as “the practice that serves to keep people and the 

environment clean and prevent infection. It involves preserving one’s health, preventing the 

spread of disease and recognizing, evaluating and controlling health hazards.” 

 It is the responsibility of all staff to ensure compliance with hospital hygiene standards, 

guidelines and practices. 

 Department heads/ managers have overall responsibility for best practice in hygiene in 

their area. 

It is mandatory to attend hand hygiene and sharps awareness workshops yearly. 
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Competition 
Specific 
Selection 
Process 

The criteria for short listing are based on the requirements of the post as outlined in the 

eligibility criteria and/or the essential & desirable knowledge, skills and competencies section 

of this job specification. 

 

Failure to include information regarding these requirements may result in you not being 

called forward to the next stage of the selection process 

 

To apply for this position, please send a CV and letter of application. 

The closing date for submissions of CV’s and letter of application is Friday, 18th December 2020 

by 5pm. Applications must be completed through the advertised post on CHI.jobs by clicking 

‘Apply for Job’. 

Applications will not be accepted through direct email or any other method. 

For informal enquiries and for other queries relating to this recruitment process, please contact 
recruitment@nchg.ie 

Panel/s A panel may be created from which permanent, fixed term and specified purpose vacancies 
of a full or part time duration may be filled across all Children’s Health Ireland locations. The 
tenure of these panels will be indicated at offer stage. 

Information on “Non-European Economic Area Applicants” is available from https://dbei.gov.ie/en/ 

The reform programme outlined for the Health Services may impact on the executive remit of this post and as 

structures change the job description may be reviewed. 

This job description is a guide to the general range of duties assigned to the post holder. It is intended to be neither 

definitive nor restrictive and is subject to periodic review with the employee concerned. 

Children’s Health Ireland is an equal opportunities employer. 

 

mailto:recruitment@nchg.ie
https://dbei.gov.ie/en/

