
 
Consultant Anaesthetist s.i. Paediatric Anaesthesia 

Children’s Health Ireland (CHI) at Temple Street 21 hours per week 
Cappagh National Orthopaedic Hospital 18 hours per week 

Post No: TSANAN01 
 

Job Specification and Terms & Conditions 
 

Job Title & 
Grade 

Consultant Anaesthetist s.i. Paediatric Anaesthesia 

Campaign 
Reference 

MA4861 

Closing Date Friday, 3rd April 2020 

Duration of 
Post  

Permanent position subject to probationary review as per Consultants’ Contract 2008. 

Location of 
Post 

 

This is an appointment to Children Health Ireland on a Type B basis under the Consultants’ 
Contract 2008 (as per standard text issued by the HSE).  The initial commitment for this 
post will be to Children’s Health Ireland at Temple Street for 21 hours per week and 
Cappagh National Orthopaedic Hospital for 18 hours per week.   This post may be subject 
to restructuring in the future to facilitate the reorganisation of acute services in line with 
new clinical models of acute and community services.  This post is open to applicants who 
wish to work on a flexible or part-time basis and may – subject to preference of the 
successful applicant(s) and the decision of the employer – be filled on that basis. 

Children’s Health Ireland (CHI), comprises of the three children’s hospitals i.e CHI at 
Crumlin, Dublin 12, CHI at Temple Street, Dublin 1 and CHI at Tallaght, Dublin 24 and the 
Paediatric Outpatients (OPD) and Urgent Care Centre (UCC), CHI at Connolly Hospital, 
Dublin 15. The new OPD and UCC in Tallaght is due to open in 2020.  

Context/ 
Background 

 

 

Children’s Health Ireland (CHI) operates as a single service across the existing Dublin 
children’s hospitals, Crumlin, Temple Street and Tallaght. Also, the paediatric outpatients 
and urgent care centres, Connolly which opened in July 2019 and Tallaght which is due to 
open in 2020. CHI governs and operates local paediatric services for the Greater Dublin 
Area and all national paediatric specialist services, some of which are on an all-island 
basis.  

• 25% of our population are children under 18 years of age. The majority are 
healthy, however 16% of our children have a chronic disease, such as, diabetes, 
allergies and asthma. 2% are acutely ill or have complex care needs 

• CHI currently has a staff of 3,600 delivering care annually to 334,500 children, 
young people and their families through 39 clinical specialities and 442 in-patient 
& day care beds  



 
• 2019 activity: In-patients 24,500; Day cases 33,500; Outpatients 147,500; ED 

129,000 

Ireland will have a world class new children’s hospital that is purpose built to deliver the 
best care and treatments that are available for future generations to come  

The new children’s hospital, which will open in 2023 will bring together the three 
children’s hospitals into a world class building on a campus shared with St James’s 
Hospital.  This will be a leading campus in healthcare and research in Ireland, a leading 
adult teaching hospital, a children’s hospital and in time, a new maternity hospital, when 
the Coombe Women and Infants University Hospital is relocated on the campus.   

CHI is leading on the clinical and operational transformation on how children’s healthcare 
will be delivered in the future to deliver better, safer and more sustainable healthcare in 
the future.  The new hospital is planned as the first ‘Digital Hospital’ in the system with 
the implementation of an Electronic Healthcare Record, as well as, other evidence based 
standards, such as, 100% single rooms.  

Children’s Hospital Programme is a major programme of work led by CHI, focused on 
transformative service change to enhance services for children, young people and their 
families, to integrate the three existing hospitals, while maintaining existing and new 
services, ensuring patient safety and quality until transition is complete.                                            

For further information about CHI, check out the ‘About Us’ section of our recruitment 
website WWW.CHI.jobs. 

Reporting 
Arrangements 

Consultant Contract 2008 states that the Consultant’s reporting relationship and 
accountability for the discharge of his/her contract is to:  

The Chief Executive Officer/General Manager/Master of the hospital (or other employing 
institution) through his/her Clinical Director  

Key Working 
Relationships 

 

The post holder will work closely with:  

• The Clinical Directors across the three children’s hospitals 
• Clinical colleagues cross-city in the Department of General Paediatrics 
• Clinical Leads for the Paediatric and Neonatology Clinical Programmes and the 

Integrated Care Programme for Children   
• Inter-disciplinary teams in the Paediatric Outpatient and Urgent Care Centre at 

Connolly Hospital 
• Chief Executive Cappagh National Orthopaedic Hospital 
• Clinical Director Cappagh National Orthopaedic Hospital. 

Please note that this list is not exhaustive and key working relationships will change. 



 
Purpose of the 
Role 

Children’s Health Ireland at Temple Street is a constituent part of the New Children’s 
Hospital.  The Department of Anaesthesia in Temple Street supports the hospital’s role as 
the National Centre for Paediatric Neurosurgery, Renal Transplantation and Metabolic 
Diseases.  As part of the Children’s Hospital grouping it is aligned with the National 
Paediatric Model of Care Programme and will form an essential component of the New 
National Paediatric Hospital on the St. James’s Campus.  There are currently 10 
permanent Consultant Anaesthesiologists, 7.6 WTE covering 4 operation rooms, an MRI 
suite, Acute and Chronic pain, pre-assessment, as well as on call commitments to the 9 
bedded PICU.  All members of the Department are currently engaging in an integration 
process which will lead to the formation of an Integrated Department of Anaesthesia with 
Children’s Health Ireland at Crumlin. 

This post will be an integral component in the Department of Anaesthesia  at the New 
Children’s Hospital and will form an essential role in providing Anaesthesia for complex 
Neonatal and Paediatric Surgery. 

Cappagh National Orthopaedic Hospital, part of the Ireland East Hospital Group has 31 
(9.49 WTE) Orthopaedic Surgeons covering a wide variety of specialities.  There are 
currently 13 (8.01 WTE) permanent Consultant Anaesthetists on the staff of Cappagh 
National Orthopaedic Hospital covering seven operating rooms, the High Dependency 
Unit, Pain Management (acute and chronic) and the Pre Assessment Clinic. 

This new post will be closely aligned with future developments in Paediatric and Elective 
Orthopaedic Care and the Paediatric Component will form an essential part of the 
continuing efforts to solve waiting list issues in the provision of paediatric scoliosis 
services in Ireland. 

Principal Duties 
and 
Responsibilities 

Professional Duties and Responsibilities:  

The successful applicant, as an appropriately trained specialist will assume a full clinical 
role of Consultant Anaesthetist with a special interest in Paediatric Anaesthesia at CHI at 
Temple Street and Cappagh National Orthopaedic Hospital.  Responsibilities will included: 

1. Participation as part of the existing teams in the Department of Anaesthesia at 
Cappagh National Orthopaedic Hospital and the Department of Anaesthesia, 
Intensive Care and Pain Medicine at CHI at Temple Street and as integration to 
the new hospital takes place, future location of services to CHI as directed by the 
Clinical Director 

2. Provide anaesthesia services for operating lists 
3. Provide associated clinical services to include pre and post operative care 
4. The provision of a consultation service as required 
5. Management of patients in the Paediatric Intensive Care Unit, Neonatal High 

Dependency Unit, Transitional Care Unit and such other departments as deemed 
necessary 

6. Provide, if appropriate, a service to the Out-patient Department of Anaesthesia 
Pre-operative Assessment or Pain Medicine 



 
7. To participate on the emergency duty rosters at CHI Temple Street 
8. Engage in the teaching of undergraduate and postgraduate medical and nursing 

personnel and other health care professionals 
9. Participate in the Administration of the Departments of Anaesthesia, Intensive 

Care and Pain Medicine 
10. Liaise with the Chief Executive, Clinical Director, Site Chief Executive, Director of 

Nursing, consultant staff and others in all matters pertaining to the efficient 
management of the hospital services 

11. Participate in the development and administration of services in the department 
and in the hospitals eg. Transfusion and infection control services, TPN and CPR. 

12. Participate in the transfer of neonates, infants and children 
13. Update himself/herself in education and service, technological and other 

advances 
14. Participate in the recruitment, supervision and training of an assigned team of 

non-consultant hospital doctors, in conjunction with Consultant colleagues  
15. Ensure all non-consultant hospital doctors assigned to his/her team attend 

Hospital Orientation and, where appropriate, departmental orientation 
16. Contribute to the provision of structured training and situational learning 

opportunities for NCHDs on recognised training programmes and support the 
clinical and professional development of medical staff in the Department of 
Anaesthesia  

17. Involvement in research activities in the department, as appropriate to a 
Consultant Paediatric Anaesthetist post in the hospital 

18. Engage in clinical audit activity and provide leadership in multidisciplinary clinical 
audit in the Department of Anaesthesia 

19. Actively engage in Continuing Professional Development and comply with 
Professional Competence Assurance requirements 

20. Attendance at management and service development meetings at departmental, 
hospital, regional or national meeting of strategic importance to the department 
or hospital.  This may include participation in other professional and 
administrative groups as appropriate to the role of Consultant Anaesthetist s.i. 
Paediatric Anaesthesia 

21. To ensure in consultation with the Clinical Director(s) that appropriate medical 
cover is available at all times 

22. Follow the agreed guidance for patient/service user engagement to ensure the 
voice of the child, young person and family is considered in the development and 
implementation of the clinical network 

23. Attend and participate in meetings relevant to the post, e.g. Medical Board and 
appropriate division 

The above is not intended to be a comprehensive list of all duties involved and 
consequently, the post holder may be required to perform other duties as appropriate to 
the post which may be assigned to him/her from time to time and to contribute to the 



 
development of the post while in office.  

Eligibility 
criteria, 
qualifications 
and experience  

 

 

 

 

 

 

 

 

 

 

 

 

 

Essential Criteria: 
 

Professional qualifications 

Registration as a specialist in the Specialist Division of the register of Medical 
Practitioners maintained by the Medical Council in Ireland in the speciality of 
anaesthesia and one years certified postgraduate training in Paediatric Anaesthesia. 

Entry to competition and subsequent appointment: 

For the purposes of eligibility for entry to any completion or recruitment process 
associated with this post, a candidate must fulfil the eligibility requirements laid down in 
the consultant appointment documents for the post. 

The successful interviewee must be registered as a specialist in the relevant specialty on 
the Specialist Division of the Register of Medical Practitioners maintained by the Medical 
Council of Ireland before taking up appointment.  The candidate will be allowed a 
maximum of 180 calendar days from the date of interview to secure this registration and 
produce evidence of special interest training where relevant. 

 
Desirable Criteria: 
 
International Fellowship in Paediatric Anaesthesia 

Knowledge, 
Skills & 
Competencies 

 

 

Leadership & Direction 

• Develops networks and communications systems to ensure that they are fully 
informed in a dynamic and challenging environment. 

• Is an effective leader and a positive driver for change; transforms the vision into a 
framework and structures for moving forward.  

• Understands the challenges of leading complex systems change.  
• Balances change with continuity – continually strives to improve service delivery, to 

create a work environment that encourages creative thinking and to maintain focus, 
intensity and persistence even under increasingly complex and demanding conditions. 
 

Working With & Through Others - Influencing to Achieve 

• Has significant experience in engaging with healthcare organisations. 
• Demonstrates the ability to work independently as well as work with a wider 

multidisciplinary / multi-agency team in a complex and changing environment.  



 
• Is persuasive and effectively sells the vision; commands attention and inspires 

confidence. 
• Sets high standards for the team and puts their work and the work of the organisation 

into meaningful context.  
• Has excellent influencing and negotiation skills. 

 
Managing & Delivering Results  

• Places strong emphasis on achieving high standards of excellence.  
• Commits a high degree of energy to well directed activities and looks for and seizes 

opportunities that is beneficial to achieving organisation goals.  
• Perseveres and sees tasks through.  
• Champions measurement on delivery of results and is willing to take personal 

responsibility to initiate activities and drive objectives through to a conclusion. 
 

Critical Analysis & Decision Making 

• Has the ability to rapidly assimilate and analyse complex information; considers the 
impact of decisions before taking action; anticipates problems.  

• Recognises when to involve other parties at the appropriate time and level.  
• Is willing to take calculated risks in the interests of furthering the reform agenda.  
• Makes timely decisions and stands by those decisions as required. 

 
Building Relationships / Communication 

• Possesses the ability to explain, advocate and express facts and ideas in a convincing 
manner, and actively liaise with individuals and groups internally and externally.   

• Is committed to building a professional network to remain up-to-date with and 
influence internal and external politics.  

• Is committed to working co-operatively with and influencing senior management 
colleagues to drive forward the reform agenda.  

• Has strong results focus and ability to achieve results through collaborative working. 
 
Personal Commitment and Motivation 
 

• Is personally committed and motivated for this complex role. 
• Demonstrates a strong willingness and ability to operate in the flexible manner that is 

essential for the effective delivery of the role. 
• Demonstrates a commitment to further education in health services management.   



 
Quality, Risk & 
Safety 
Responsibilities 

 

It is the responsibility of all staff to: 

• Participate and cooperate with legislative and regulatory requirements with regard 
to Quality, Risk and Safety.  

• Participate and cooperate with Children’s Health Ireland Quality and Risk and Safety 
initiatives as required. 

• Participate and cooperate with internal and external evaluations of hospital 
structures, services and processes as required, including but not limited to: 
 

 National Standards for Safer Better Healthcare 
 National Standards for the Prevention and Control of Healthcare Associated 

Infections 
 HSE Standards and Recommended Practices for Healthcare Records Management 
 HSE Standards and Recommended practices for Decontamination of Reusable 

Invasive Medical Devices (RIMD) 
 Safety audits and other audits specified by the HSE or other regulatory 

authorities.  
• To initiate, support and implement quality improvement initiatives in their area 

which are in keeping with the hospitals continuous quality improvement 
programme. 

 

It is the responsibility of all managers to ensure compliance with regulatory requirements 
for Quality, Safety and Risk within their area/department 

Health & Safety 

 

 

These duties must be performed in accordance with the hospital health and safety policy.  
In carrying out these duties the employee must ensure that effective safety procedures 
are in place to comply with the Health, Safety and Welfare at Work Act. Staff must carry 
out their duties in a safe and responsible manner in line with the Hospital Policy as set out 
in the appropriate department’s safety statement, which must be read and understood. 

Specific 
Responsibility 
for Best 
Practice in 
Hygiene 

Hygiene in healthcare is defined as “the practice that serves to keep people and the 
environment clean and prevent infection. It involves preserving one’s health, preventing 
the spread of disease and recognizing, evaluating and controlling health hazards.” 

• It is the responsibility of all staff to ensure compliance with hospital hygiene 
standards, guidelines and practices. 

• Department heads/ managers have overall responsibility for best practice in 
hygiene in their area. 

• It is mandatory to attend hand hygiene and sharps awareness workshops yearly. 
         



 
Competition 
Specific 
Selection 
Process 

 

 

How to Apply & 
Informal 
Enquiries 

 

 

 

 

 

The criteria for short listing are based on the requirements of the post as outlined in the  
job specification. 

 

Failure to include relevant information may result in you not being called forward to the 
next stage of the selection process   

 

Applications must be completed through the advertised post on CHI.jobs by clicking 
‘Apply for Job’.   CVs must include the names and addresses of three referees, two of 
whom must refer to recent appointments. 

 

The closing date for receipt of applications is:  Friday, 3rd April 2020 

 

Informal Enquiries to:  Dr. Fidelma Kirby, Chair, Department of Anaesthesia, CHI at Temple 
Street, Temple Street, Dublin 1.  Phone:  +353-1-8784200 and Dr. Brendan McGarvey, 
Consultant Anaesthetist s.i. Paediatric Anaesthesia, CHI at Temple Street and Cappagh 
National Orthopaedic Hospital. Phone:  +353-1-8784200 

Information on “Non-European Economic Area Applicants” is available from https://dbei.gov.ie/en/  

The programme outlined for Children’s Health Ireland may impact on this role and as structures change 
the job description may be reviewed.  

Children’s Health Ireland and Cappagh National Orthopaedic Hospital are equal opportunities employers.  

 

https://dbei.gov.ie/en/

