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CONSULTANT PAEDIATRIC HISTOPATHOLOGIST 

 

Children’s Health Ireland (CHI) 

 

21 hours – Children’s Health Ireland at Temple Street 

18 hours – Children’s Health Ireland at Crumlin 

 

Job Specification 

 

 

Location of Post 

 

This is an appointment to the Children’s Hospital Group on a Type B basis under the 

Consultants’ Contract 2008 (as per standard text issued by the HSE) by the Health Service 

Executive.  The initial commitment for this post will be to Children’s Health Ireland at 

Temple Street for 21 hours per week and Children’s Health Ireland at Crumlin, 18 hours per 

week pending the establishment of and transfer on establishment to the National Paediatric 

Hospital.  This post may be subject to restructuring in the future to facilitate the 

reorganisation of acute services in line with new clinical models of acute and community 

services.  It is noted that the post must be congruent with the requirements of, and facilitate 

implementation of, the HSE’s National Clinical Programmes including commitment to 

deliver the relevant performance outcomes.   

 

Details of Service 

 

Children’s Health Ireland at Temple Street Departments of Paediatric Laboratory Medicine 

incorporates a specialised Histopathology Department which provides diagnostic paediatric 

histopathology services for all patients attending Temple Street. This includes Surgical, 

Medical and GP generated biopsy and surgical specimens, and also provides an Autopsy 

Consultant led service for the North Dublin catchment area of 801,603 of which 154,632 < 16 

years of age. Many of these cases are Coronial autopsies requiring specialised paediatric 

pathology input. As CHI at Temple Street is the National Centre for Neurosurgery and 

Inherited Metabolic Diseases some of these cases which come to autopsy require specialised 

paediatric pathology experience and multidisciplinary consultation with clinical colleagues. 

 

Children’s Health Ireland at Crumlin Departments of Pediatric Laboratory Medicine also 

includes a Department of Histopathology.  This provides a specialised paediatric surgical 

pathology service to the clinical departments in CHI at Crumlin and the National Children’s 

Hospital in Tallaght.  CHI at Crumlin is the location for national services in oncology, GIT 

and liver disease, services which are particularly dependent upon a specialist paediatric 

pathology service. CHI at Crumlin provides a reference pathology service supporting other 

pathology departments in the country that are less familiar with paediatric surgical or autopsy 

material.  The department also provides a consultant led autopsy service for CHI at Crumlin 

and Tallaght as well as a coronial service for paediatric autopsies in South Dublin and the 

extended Eastern Region south of the Liffey. Rare cases are also referred from beyond the 

region to access specialist paediatric autopsy expertise. 

 

Paediatric pathology processes have become ever more complex from a technical and legal 

perspective over recent years. This includes an increasingly burdensome technical and 

administrative workload associated with the management of children on SIOP or CCLG 
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cancer trials.  The formal advice from authorities in the UK, USA, and Canada is now that the 

vast majority of this work should be done by specialist paediatric / perinatal pathologists with 

training and experience in the area. Many surgical pathologists in general and maternity 

hospitals around the country are no longer providing an autopsy service in these cases. Many 

of these cases are reported to the Coroner and it is now common for the Coroner to 

specifically request that a perinatal/paediatric pathologist be identified to perform the 

autopsy.   Recommendations from the Faculty of Pathology, Paediatric and Perinatal 

Subcommittee (2009, 2014) highlighted the need for increased Paediatric and Perinatal 

Pathology Services on a regional basis in Ireland. 

 

The existing Consultant pathologist in CHI at Temple Street is also expected to provide 

teaching to UCD and RCSI undergraduate medical students and also to Post Graduate 

Specialist Registrars in Histopathology and Paediatrics.  

 

The existing paediatric pathology service in CHI at Crumlin also manages teaching 

commitments at an undergraduate and post graduate level. 

 

 

Reporting Relationship 

 

 

The Consultant’s reporting relationship and accountability for the discharge of his/her 

contract is: 

 

i) to the Chief Executive Officer/General Manager/Master of the hospital (or other 

employing institution) through his/her Clinical Director (where such is in place). 

The Hospital Group Chief Executive Officer or Chief Officer, Community Health 

Organisation may require the Consultant to report to him/her from time to time.  

or 

ii) in the case of Consultant Psychiatrists, to the Clinical Director and the Area 

Manager, Community Health Organisation (where the Consultant is employed by 

the HSE) / Chief Executive Officer (where the Consultant is not employed by the 

HSE).  

 

 

Purpose of the Post 

 

This is a replacement post for Dr. Deirdre Devaney at CHI at Temple Street ensuring the 

continued provision of Paediatric Pathology and Autopsy services for the paediatric 

population in North Dublin which will include paediatric referrals from the Satellite Centre of 

the National Paediatric Hospital to be based in Connolly Hospital both of which will be under 

the umbrella of the Children’s Hospital Group. 

 

The existing paediatric pathology service at CHI at Crumlin is provided by 1.73 WTE 

consultants who also support the same service in the National Children’s Hospital in Tallaght.  

The increasing commitments that are part of those services are now augmented by the 

demands of the planning for the new national paediatric hospital and the children’s network 

that will surround it.  The merger of Temple Street and Crumlin as part of this move makes 

Crumlin the obvious service partner for the reconfiguration required in replacing Dr 

Devaney’s post. 
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The respective Departments of Paediatric Laboratory Medicine in Temple Street and Crumlin 

are already making progress with a virtual merging of practice and process in advance of the 

physical move to the St James’ campus as part of the NPH.  The realignment of Dr 

Devaney’s post is therefore compatible with Children’s Hospital Group and HSE strategy and 

will serve to facilitate and expedite the merge process.  The successful candidate will 

continue to provide CHI at Temple Street Histopathology Department the essential and 

specialized Paediatric Pathology and Autopsy Service to the children in the North Dublin 

catchment area and will also provide Consultant paediatric pathology services in CHI at  

Crumlin.    

 

In both constituent hospital locations, this post will provide:  

 

Paediatric pathology expertise in general surgical pathology, paediatric oncopathology, and 

other appropriate pathology disciplines and be part of a Paediatric Pathology team providing 

Multi-Disciplinary meetings for clinicians  

 

This post will also provide a paediatric autopsy service for children as part of a paediatric 

pathology team. This will include providing:  

 

 Information for parents about the cause of death of their child following a post 

mortem 

 Provide clinicians with information that may modify the management of subsequent 

pregnancies and improve outcomes in paediatrics  

 Hold regional Multidisciplinary Team meetings with paediatricians, oncologists, 

clinical intensivists, neonatologists, radiologists, clinical geneticists and other 

clinicians as required to determine the cause of death, agreeing advice to be given to 

parents and review where practice can be improved. 

 Provide detailed written post mortem reports to local and regional hospital clinicians 

in a timely fashion. 

 Meet the reporting turnaround times for the different elements of post mortem 

services. 

 Provide teaching to UCD, TCD and RCSI undergraduate students 

 Provide postgraduate training to SpR’s in Histopathology, and encourage Research 

 

 

Eligibility Criteria 

 

Professional Qualifications 

 

Registration as a specialist in the Specialist Division of the Register of Medical Practitioners 

maintained by the Medical Council in Ireland in the speciality of Histopathology and one 

year certified postgraduate training in paediatric histopathology. 

 

 

Entry to competition / recruitment process 

 

The successful interviewee must be registered as a Specialist in the relevant specialty on the 

Specialist Division of the Register of Medical Practitioners maintained by the Medical 

Council of Ireland before taking up appointment.  The candidate will be allowed a maximum 
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of 180 calendar days from the date of interview to secure this registration and produce 

evidence of special interest training where relevant.   

 

Should the successful candidate not be registered as a Specialist at that time,  the post may be 

offered to the next suitable candidate.  Should no suitable candidate exist, a further 

recruitment process may be initiated. 

 

It is noted that Section 2 d) of the Consultant Contract 2008 provides for proleptic 

appointment to a post as follows: 

 

‘Should the Consultant be required by the terms of the offer of appointment to comply with 

specified requirements or conditions (including a requirement or condition that (s)he shall 

acquire a specified qualification) before the expiration of a specified period the employment 

shall be terminated unless within that period the Consultant has complied with such 

requirements or conditions.’ 

 

It is open to the employer to make such an appointment subject to compliance by both the 

employer and the proleptic appointee to the requirements of the contract as set out above. 

 

Health 

 

A candidate for and any person holding the office must be fully competent and capable of 

undertaking the duties attached to the office and be in a state of health such as would indicate 

a reasonable prospect of ability to render regular and efficient service. 

 

Character 

 

Each candidate for and any person holding the office must be of good character 

 

Age 

 

Age restrictions shall only apply to a candidate where he/she is not classified as a new entrant 

(within the meaning of the Public Service Superannuation (Miscellaneous Provisions) Act, 

2004).  A candidate who is not classified as a new entrant must be under 65 years of age on 

the first day of the month in which the latest date for receiving completed application forms 

for the office occurs. 

 

Skills, competencies and/or knowledge 

 

a) Demonstrate the ability to provide a level of clinical care required by this post 

according to the standards set by statutory bodies such as the Medical Council, Royal 

College of Physicians and the Consultants Appointments Unit. 

 

b) Demonstrate a high level of verbal and non-verbal communication skills in order to 

effectively communicate with Patients/Parents, colleagues, hospital management, 

other hospital staff and stakeholders from other institutions. 

 

c) Demonstrate leadership and team management skills including the ability to manage 

his/her staff and service and work with multi-disciplinary team members. 
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d) Demonstrate evidence of effective planning and organising skills including awareness 

of resource management 

 

e) Demonstrate a knowledge and understanding of the current governance structures and 

anticipated changes with the establishment of a National Paediatric Hospital. 

 

f) Demonstrate evidence of computer skills. 

 

 

Standard Duties and Responsibilities 

 

a) To participate in development of and undertake all duties and functions pertinent to 

the Consultant’s area of competence, as set out within the Clinical Directorate Service 

Plan and in line with policies as specified by the Employer.  

 

b) To ensure that duties and functions are undertaken in a manner that minimises delays 

for patients and possible disruption of services. 

 

c) To work within the framework of the hospital / agency’s service plan and/or levels of 

service (volume, types etc.) as determined by the Employer. Service planning for 

individual clinical services will be progressed through the Clinical Directorate 

structure or other arrangements as apply. 

 

d) To co-operate with the expeditious implementation of the Disciplinary Procedure. 

 

e) To formally review the execution of the Clinical Directorate Service Plan with the 

Clinical Director / Employer periodically. The Clinical Directorate Service Plan shall 

be reviewed periodically at the request of the Consultant or Clinical Director / 

Employer. The Consultant may initially seek internal review of the determinations of 

the Clinical Director regarding the Service Plan.  

 

f) To participate in the development and operation of the Clinical Directorate structure 

and in such management or representative structures as are in place or being 

developed. The Consultant shall receive training and support to enable him/her to 

participate fully in such structures. 

 

g) To provide, as appropriate, consultation in the Consultant’s area of designated 

expertise in respect of patients of other Consultants at their request. 

 

h) To ensure in consultation with the Clinical Director that appropriate medical cover is 

available at all times having due regard to the implementation of the European 

Working Time Directive as it relates to doctors in training.  

 

i) To supervise and be responsible for diagnosis, treatment and care provided by non-

Consultant Hospital Doctors (NCHDs) treating patients under the Consultant’s care. 

 

j) To participate as a right and obligation in selection processes for non-Consultant 

Hospital Doctors and other staff as appropriate. The Employer will provide training as 

required. The Employer shall ensure that a Consultant representative of the relevant 

specialty / sub-specialty is involved in the selection process.   
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k) To participate in clinical audit and proactive risk management and facilitate 

production of all data/information required for same in accordance with regulatory, 

statutory and corporate policies and procedures. 

 

l) To participate in and facilitate production of all data/information required to validate 

delivery of duties and functions and inform planning and management of service 

delivery. 

 

Specific Duties and Responsibilities: 

 

The successful candidate will fulfil the role of Consultant Paediatric Histopathologist at CHI 

at Temple Street and CHI at Crumlin (pending transfer to the National Paediatric Hospital) 

with duties including: 

 

 To practice as Consultant Paediatric Histopathologist, to cover the workload primarily 

emanating from CHI at Temple Street and CHI at Crumlin, the laboratory, autopsy and 

reporting components of which will be based on both Temple Street and Crumlin sites 

 

 The appointee will be required to participate in a consultant rota for the provision of 

Paediatric Pathology at Temple Street and Crumlin hospitals, as required and in 

accordance with the schedule approved by the Consultant Appointments Unit, the 

Departments of Paediatric Laboratory Medicine on both sites as set out within the 

Clinical Directorate Service Plan and, in line with policies as specified by the Board 

of Children’s Health Ireland. 

 

 Perform specialised diagnostic paediatric pathology work as required in accordance 

with the schedule approved by the Consultant Appointments Unit, the Departments of 

Paediatric Laboratory Medicine in Temple Street and Crumlin and the provision of 

expertise as required.  

 

 To work in close collaboration with all staff charged with responsibility for the 

delivery of paediatric pathology services 

 

 Provide consultation service if so requested 

 

 To participate in development of and undertake all duties and functions pertinent to 

the practice of paediatric pathology as set out within the Clinical Directorate Service 

Plan and in line with policies as specified by both Hospital Boards. 

 

 To ensure that duties and functions are undertaken in a manner that minimises delays 

for patients and possible disruption of services.  To work within the framework of 

CHI at Temple Street and CHI at Crumlin plan and /or levels of service (volume, 

types etc.) as determined by CHI at Temple Street  and CHI at Crumlin. 

 

 To formally review the execution of the Clinical Directorate Service Plan with the 

Clinical Director / Employer periodically. The Clinical Directorate Service Plan shall 

be reviewed periodically at the request of the Consultant or Clinical Director / 

Employer. The Consultant may initially seek internal review of the determinations of 

the Clinical Director regarding the Service Plan.  
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 To participate in the development and operation of the Clinical Directorate structure 

and in such management or representative structures as are in place or being 

developed. The Consultant shall receive training and support to enable him/her to 

participate fully in such structures. 

 

 To provide, as appropriate, consultation in the Consultant’s area of designated 

expertise in respect of patients of other Consultants at their request. 

 

 To ensure in consultation with the Clinical Director that appropriate medical cover is 

available at all times having due regard to the implementation of the European 

Working Time Directive as it relates to doctors in training.  

 

 To participate as a right and obligation in selection processes for non-Consultant 

Hospital Doctors and other staff as appropriate. The Employer will provide training as 

required. The Employer shall ensure that a Consultant representative of the relevant 

specialty / sub-specialty is involved in the selection process.   

 

 To participate in clinical audit and proactive risk management and facilitate 

production of all data/information required for same in accordance with regulatory, 

statutory and corporate policies and procedures. 

 

 To participate in and facilitate production of all data/information required to validate 

delivery of duties and functions and inform planning and management of service 

delivery. 

 

 

The above Job Description is not intended to be a comprehensive list of all duties involved 

and consequently, the post holder may be required to perform other duties as appropriate to 

the post which may be assigned to him/her from time to time and to contribute to the 

development of the post while in office.   

 

 


