
 
 

 
Basic Grade Radiographer (Rolling Campaign)  

 
Children’s Health Ireland  

Job Specification and Terms & Conditions 
 

 
Job Title and 
Grade 

 

Children’s Health Ireland have ongoing opportunities for Basic Grade Radiographer across 

our hospital sites. 

 

 

Basic Grade (code -3093) 

Remuneration is in accordance with the salary scale approved by the Department of Health. 

Commencing salary will be determined by the candidates’ previous experience and will be 

pro rata for contracted hours. 

Current salary scale with effect from the 1st January 2019  

Rising from point 1 €33,903 to 49,544 (including LSI’s) 

 

 
Campaign 
Reference 
 

 

BasicRad-CHI.RC1 

 
Closing Date 
 

There is currently no closing date stated for this campaign, this is to allow us to capture as 

many applicants as possible, to fill these posts on an ongoing basis.  

In order to meet this requirement these advertisements will remain live for the foreseeable 

future so that applications can be submitted throughout the year. Throughout the lifetime 

of these rolling campaigns we will continually draw from the applicant pool, processing 

applications and holding interviews in order to fill current and future vacancies. Once we 

have a sufficient number of applicants we may introduce a final closing date. 

 

 
Duration of Post  
 

Children’s Health Ireland provides flexible working arrangements and are seeking to fill a 

number of Basic Grade Radiographer posts on specified purpose, fixed term and permanent 

basis. 

 

 
Location of Post 
 

Children’s Health Ireland (CHI), which comprises the three children’s hospital locations in 

Dublin; Crumlin, Temple Street, Tallaght. Also upon opening, the Paediatric Outpatients and 

Urgent Care Centres at Connolly and Tallaght Hospitals.  CHI is based at Herberton Block A, 

St. James’s Walk, Rialto, Dublin 8.  

These posts will be based at one of the current hospital sites and will be part of the team 

that rotates out to Connolly OPD & UCC, as part of the cross-city Radiography service. 

  



 
Context/ 
Background 
 

Children’s Health Ireland (CHI) is leading on the clinical and operational transformation of 

acute paediatric healthcare and consists of hospitals at Crumlin, Temple Street and Tallaght. 

The three children’s hospitals and CHI’s Corporate Office have transitioned from four 

separate, independently governed entities into one new single organisation, legally 

commenced on 1 January 2019, to govern and operate paediatric services in Dublin.  

This new organisation will operate as a single service across the existing locations of Crumlin, 

Temple Street, Tallaght and CHI’s office before transitioning to the new facilities at the two 

paediatric outpatient and urgent care centres at Connolly and Tallaght Hospitals and the new 

children’s hospital on the campus shared with St James’s Hospital. 

The Minister for Health appointed a new Board in September 2017, initially on an 

administrative basis to support CHI’s Chief Executive and management team in the planning 

and implementation of the Children’s Hospital Programme and to prepare for the transition 

of services from the existing three children’s hospitals under the governance of the legally 

established Board on 1 January 2019.  

Children’s Health Ireland Programme is a major programme of work led by the CHI, focused 

on transformative service change to enhance services for children and young people, to 

integrate the three existing hospitals, while maintaining existing and new services, ensuring 

patient safety and quality until transition is complete. It will: 

• Operationalise an integrated acute paediatric healthcare network 

• Transition the three existing independently governed children’s hospitals into a new 

entity to be legally commenced on 1 January 2019 

• Act as client for the government funded capital project to build the new children’s 

hospital and the two paediatric outpatient and urgent care centres at Connolly and 

Tallaght Hospitals, and a separately funded research and innovation centre 

• Act as client to a major ICT programme to digitize paediatric healthcare  

• Commission, transition to and operate the new children’s hospitals and the two 

paediatric outpatient and urgent care centres 

 

The new children’s hospital will be at the centre of a new model of care with two new 

Paediatric Outpatients and Urgent Care Centres (OPD & UCCs) central to the delivery of this 

new model of care. The POPD & UCCs will be based at Connolly Hospital on the North side 

of Dublin (due to open Summer 2019) and one at Tallaght Hospital on the South side of 

Dublin (due to open 2020). The addition of the new OPD & UCC, together with the opening 

of the new hospital in time, will transform how healthcare is delivered to children in Ireland. 

 

Reporting 
Arrangements 

This post will report to the Radiography Services Manager at their base hospital 

 



 
Key Working 
Relationships 
 

The post holder will work closely with; 

Radiography Services Manager 

Senior and Clinical Specialist Grade Radiographers 

Radiologist 

Inter-disciplinary teams in the Paediatric Outpatient and Urgent Care Centre at Connolly 

Hospital 

 
Purpose of the 
Role 

 

Basic Grade undertake a broad portfolio of diagnostic examinations in the delivery of care 

for paediatric patients. The Basic Grade Radiographer is an integral member of the clinical 

imaging team, delivering high quality clinical care.  To provide a high standard of 

Radiographic imaging and patient care, including participation in an “on call” service  

 

Scope of the role The post holder will work within a risk management framework to achieve HIQA Safer  

Better Healthcare standards. The post holder will undertake Radiography practices that 

allow the achievement of local, hospital and national objectives in the area of the Paediatric 

Radiology.   

 

 
Principal Duties 
and 
Responsibilities 

Responsibilities to include: 

• Undertake Radiographic and Imaging Examinations as required in the Department of 

Radiology 

• Undertake all general radiography in a professional manner thereby upholding the 

reputation of the department and the hospital 

• To take part in an 8am-8 pm daily rostering system as required including an on-call 

service, pending the Hospitals’ requirements. 

• Participate in ‘On-Call’ and ‘Stand-By’ duties on a rota basis as required 

• Ensure that Radiation Protection Rules are applied at all times be familiar with and obey 

the Ionising Radiation Regulations and Ionising Radiation (Protection of Patients) 

Regulations 

• To ensure that the three principles of radiation protection, namely justification, 

optimisation (ALARA) and dose constraints/limits are adhered to. To be familiar with 

S.I.189 of 1988, S.I 43 of 1991 and S.I 125 of 2000. Council directive 96/29 Euratom Basic 

safety standards for the protection of health workers and the general public against the 

dangers arising from Ionising Radiation and Council directive 97/43 Euratom on the 

health protection of individuals against the dangers of ionising radiation in relation to 

medical exposure 

• To take part in routine daily inspection of equipment and quality assurance procedures. 

To report any defects or problems either directly to the RSM or Clinical Specialist in the 

area where working 



 
• To provide a quality service for patients by ensuring that every patient is treated as an 

individual in terms of courtesy, kindness, efficiency, efficacy and confidentiality 

• Attend at such times and such places as may be fixed by the Chief Executive or 

designated officer and to remain in attendance there as long as his/her services are 

required 

• Keep up to date with current techniques and developments in Radiographic and Imaging 

procedures  

• To keep up-to-date with current techniques and developments in Radiographic and 

imaging procedures and to take part in in-service training as required. To actively 

participate in Continued Professional Development 

• Take responsibility for keeping the Department in general and their work area 

specifically, clean, tidy and safe 

• Have a flexible approach to work so that urgent cases can be facilitated as necessary 

• To be aware of own limitations in terms of expertise and experience and not to be afraid 

to ask for assistance or advice from senior staff 

• Be familiar with and abide by all Health & Safety rules and recommendations 

• Be familiar with and abide by the patient’s charter and treat every patient as an 

individual in terms of courtesy, kindness, efficiency and confidentiality 

• Participate in in-service training as requested 

• Pay particular attention to personal appearance while on duty 

• Any other duties which may be assigned from time to time 

 

The above is not intended to be a comprehensive list of all duties involved and consequently, 

the post holder may be required to perform other duties as appropriate to the post which 

may be assigned to him/her from time to time and to contribute to the development of the 

post while in office.  

 
Eligibility 
criteria, 
qualifications 
and experience  
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Essential Criteria & Experience: 

• Bachelor of Radiography for Diagnostic Radiography or possess the Diploma of the 

College of Radiographers or equivalent  

• Under Graduates due to qualify in 2019, will be considered subject to successful 

completion. 

 

• Be registered or be eligible for registration, on the Radiography Division of the 

Radiographers Register maintained by the Radiographers Registration Board at CORU 

 

• On appointment practitioners must maintain live annual registration on the relevant 

division of the Radiographers Register maintained by the Radiographers Registration 

Board at CORU once initial registration is secured 

 
Desirable Criteria & Experience: 
 



 
• Paediatric experience 

• Shows excellent written and grammatical communication skills, that is clear and concise 

throughout application and cover letter 

• Demonstrates capability in application of working both independently and as part of a 

multi-disciplinary team. 

 Health 

A candidate for and any person holding the office must be fully competent and capable of 

undertaking the duties attached to the office and be in a state of health such as would 

indicate a reasonable prospect of ability to render regular and efficient service.  

Character 

Each candidate for and any person holding the office must be of good character 

Age 

Age restrictions shall only apply to a candidate where he/she is not classified as a new 

entrant (within the meaning of the Public Service Superannuation Act, 2004).  A candidate 

who is not classified as a new entrant must be under 65 years of age. 

 
Knowledge, 
Skills & 
Competencies 
 
 

Leadership & Direction 

• Develops networks and communications systems to ensure that they are fully informed 

in a dynamic and challenging environment. 

• Is an effective leader and a positive driver for change; transforms the vision into a 

framework and structures for moving forward.  

• Understands the challenges of leading complex systems change.  

• Balances change with continuity – continually strives to improve service delivery, to 

create a work environment that encourages creative thinking and to maintain focus, 

intensity and persistence even under increasingly complex and demanding conditions. 

 

Working With & Through Others - Influencing to Achieve 

• Has significant experience in engaging with healthcare organisations. 

• Demonstrates the ability to work independently as well as work with a wider 

multidisciplinary / multi-agency team in a complex and changing environment.  

• Is persuasive and effectively sells the vision; commands attention and inspires 

confidence. 

• Sets high standards for the team and puts their work and the work of the organisation 

into meaningful context.  

• Has excellent influencing and negotiation skills. 

 

 

Managing & Delivering Results  

• Places strong emphasis on achieving high standards of excellence.  



 
• Commits a high degree of energy to well directed activities and looks for and seizes 

opportunities that is beneficial to achieving organisation goals.  

• Perseveres and sees tasks through.  

• Champions measurement on delivery of results and is willing to take personal 

responsibility to initiate activities and drive objectives through to a conclusion. 

 

Critical Analysis & Decision Making 

• Has the ability to rapidly assimilate and analyse complex information; considers the 

impact of decisions before taking action; anticipates problems.  

• Recognises when to involve other parties at the appropriate time and level.  

• Is willing to take calculated risks in the interests of furthering the reform agenda.  

• Makes timely decisions and stands by those decisions as required. 

 

Building Relationships / Communication 

• Possesses the ability to explain, advocate and express facts and ideas in a convincing 

manner, and actively liaise with individuals and groups internally and externally.   

• Is committed to building a professional network to remain up-to-date with and influence 

internal and external politics.  

• Is committed to working co-operatively with all members of the multi-disciplinary team.    

• Has a strong results focus and ability to achieve results through collaborative working. 

 

Personal Commitment and Motivation 

• Is personally committed and motivated for this complex role. 

• Demonstrates a strong willingness and ability to operate in the flexible manner that is 

essential for the effective delivery of the role. 

• Demonstrates a commitment to further education in health services management.   

Health & Safety 
 

These duties must be performed in accordance with the hospital health and safety policy.  In carrying 

out these duties the employee must ensure that effective safety procedures are in place to comply 

with the Health, Safety and Welfare at Work Act. Staff must carry out their duties in a safe and 

responsible manner in line with the Hospital Policy as set out in the appropriate department’s safety 

statement, which must be read and understood. 

 

Quality, Risk & 
Safety 
Responsibilities 
 

It is the responsibility of all staff to: 

• Participate and cooperate with legislative and regulatory requirements with regard to Quality, 

Risk and Safety.  

• Participate and cooperate with Children’s Health Ireland Quality and Risk and Safety initiatives 

as required. 

• Participate and cooperate with internal and external evaluations of hospital structures, services 

and processes as required, including but not limited to: 

 

➢ National Standards for Safer Better Healthcare 

➢ National Standards for the Prevention and Control of Healthcare Associated Infections 

➢ HSE Standards and Recommended Practices for Healthcare Records Management 



 
➢ HSE Standards and Recommended practices for Decontamination of Reusable Invasive 

Medical Devices (RIMD) 

➢ Safety audits and other audits specified by the HSE or other regulatory authorities.  

• To initiate, support and implement quality improvement initiatives in their area which are in 

keeping with the hospitals continuous quality improvement programme. 

 

It is the responsibility of all managers to ensure compliance with regulatory requirements for Quality, 

Safety and Risk within their area/department 

 
Specific 
Responsibility 
for Best Practice 
in 
Hygiene 

 

Hygiene in healthcare is defined as “the practice that serves to keep people and the environment 

clean and prevent infection. It involves preserving one’s health, preventing the spread of disease and 

recognizing, evaluating and controlling health hazards.” 

 

• It is the responsibility of all staff to ensure compliance with hospital hygiene standards, 

guidelines and practices. 

• Department heads/ managers have overall responsibility for best practice in hygiene in their 

area. 

• It is mandatory to attend hand hygiene and sharps awareness workshops yearly         

Competition 
Specific 
Selection 
Process 
 
 
 
 
How to Apply 

Applicants will be shortlisted based on information supplied in the CV and covering letter 

submitted.  

 

Applications for this post must be accompanied by a covering letter, setting out relevant 

experience that illustrates how the essential criteria listed above is met. The criteria for short 

listing are based on the requirements of the post as outlined in the eligibility criteria and/or 

the knowledge, skills and competencies section of this job specification. 

 

To apply, please send a CV and letter of application via email to recruitment@nchg.ie, or by 

post to Human Resources Department, Children’s Health Ireland, Block A Herberton, St 

James’s Walk, Rialto, Dublin 8. 

Information on “Non-European Economic Area Applicants” is available from our website www.chi.jobs or directly from the 
recruitment team at recruitment@nchg.ie 

The programme outlined for the Children’s Health Ireland may impact on this role and as structures change the job 
description may be reviewed. 
This job description is a guide to the general range of duties assigned to the post holder. It is intended to be neither definitive 
nor restrictive and is subject to periodic review with the employee concerned. 
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